Independent Super Markets and Retail Store Employees Union, Local 655 by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
5-1-1971 
Independent Super Markets and Retail Store Employees Union, 
Local 655 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Independent Super Markets and Retail Store Employees Union, Local 655 
Location 





Number of Workers 
3000 
Employer 
Independent Super Markets 
Union 










collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/946 
Retail Store Em ployees Local 6 5 5 , A F L-C IO  
1401 H am pton A ven u e  
St. Louis, M issouri 6 3 1 3 9  
Telephones:
G e n e ra l O ffice  - 6 4 7 -4 9 5 0  
H ealth a n d  W elfare  - 6 4 4 -5 7 5 7  
Pension - 6 4 4 -6 6 3 6  





A  E l  I  f \  G ro ce ry  D iv isio n  A gre em e n tA rL-U U  group a
Effective  - M ay 1, 1971  
Exp ires - Septem ber 30 , 1973
js s . wm
m  itr^> '«»«*• . ^
O 03i.o i^ -foo5_  0 5
Retail Store Employees
Effective  - M ay 1, 1971 
Exp ires - Septem ber 3 0 , 1973
Ja c k  V a len ti, E xe cu tive  Se cre tary  
E d g a r  S. S arge n t, President 
Ja m e s  W . Brow n, First V ice  President 
Robert E. S arge n t, Second V ice  President 
W illiam  B. C a m p e y , Recorder
Business Representatives:
G en e M orrison
Don G unn  
B ill Sw ift  
Jo e  Pretti 
Ron B rin ker
O rg a n ize rs:
Bob K e lle y  
Bob Litteken  
G e o rge  F a jard o  
N ick  To rp ea
A re a  Representatives: 
Lou Sachs  
K a y  W ilson  
Irv  Bodeker
IN D E X
P age
Introduction .............................................................  1
V a lu a b le  In form ation  for Ev e ry  Union M em ber 4 
C ontract H ig h lig h ts  ..................................................... 6
C O N T R A C T
A rtic le
1 Intent a n d  Purpose .......................................... 10
2 Recognition .....................................................  1 1
3 C o v e ra g e  ...............................................................  11
4 Term  o f C on tract ...............................................  13
5 N o n -D iscrim in atio n  ............................................. 13
6 M a n a ge m e n t R ights .......................................... 13
7 S u n d a y s, H o lid a y s , E lection D ays,
Fu n era l Le ave  .......................................................  14
8 Hours .......................................................................  16
9 M eal Period, N ig h t W o rk, Rest Periods .. 16
10 D e fin ition  R e g u la r, Part-Tim e —
Rates of P a y  .......................................................... 18
11 Sch e d ule  a n d  G u a ra n te e  .............................  21
12 S e n io rity  .................................................................. 23
13 Leave o f A b se n ce , P re g n a n cy  C la u se  .... 25
14 Ju r y  D uty, U niform s .......................................... 26
15 V a ca tio n s  ...............................................................  26
16 Union A ff i lia t io n  ...............................................  28
1 7 S te w a rd s  ................................................................. 28
18 G rie v a n c e  Procedure a n d  A rb itra tio n  .... 29
19 N o Strike , N o Lock O u t ....................................  31
20 U n au th orized  A ctiv ity  .......................................  31
21 S a v in g s  C la u se  ....................................................  31
22 G e n e ra l P ro v isio n s ............................................  32
23 V e te ra n  R ights ....................................................  33
24 Successor C la u se  ...............................................  33
25 Picket Lines ............................................................  34
26 Health  a n d  W e lfa re  .......................................... 34
27  Pension P lan  .......................................................... 35
A N  O P EN  LETTER TO  THE M EMBERS O F  
LO C A L 655:
This is y o u r contract book. In a sense, 
it is a lso  a condensed h istory book.
It is the cu lm in a tio n  o f 37 y e a rs  of 
f ig h tin g  - p icket b y p icket, store b y  store, con­
tract line b y  contract line  - by you , y o u r co­
w o rke rs, yo u r fath ers a n d  yo u r un ion, for the 
righ ts a n d  benefits you e n jo y  to d a y  a s  a m em ber 
of Local 655.
From  the ch arter g ra n te d  to Local 655 
in 1934 w h en  a d a rin g  gro u p  of c lerks h ad  to 
ho ld  secret m eetin gs in the basem ents o f hom es 
to this m odern contract, lo c a l 655  has pried  
loose from  m a n a g e m e n t yo u r righ ts as hum an 
b e in gs.
W h at righ ts?
Y o u r r ig h t to a decent w a g e  to support 
yo u rse lf a n d  yo u r fa m ily .
Y o u r  righ t, a fte r a  life  o f h ard  w ork, 
to e n jo y  y o u r retirem ent y e a rs  in com fort a n d  not 
w o rry  about sta rva tio n .
Y o u r righ t to ta ke  a d v a n ta g e  o f m od­
ern m ed icine  a n d  h o sp ita ls  w ith ou t the fe a r  of 
b an kru p tcy .
Y o u r righ t to w o rk  to d a y  a n d  not w o rry  
w h eth er you w ill h a ve  yo u r job tom orrow .
Y o u r r ig h t to e n jo y  S u n d a y s  a n d  h o li­
d a y s  w ith  yo u r fa m ily .
But most o f a ll ,  y o u r righ t to unite 
w ith  yo u r fe llo w  w o rke rs  to w in  y o u r f a ir  share  
of the business profits  you m ake  possib le .
T o d a y , m a n y  o f these ben efits a re  a 
w a y  of life , but they cam e o n ly  through the 
sa crifice s  a n d  d ed icatio n  o f Local 655 le ad ers 
a n d  m em bers.
In the e a r ly  30 's, a  sm a ll g ro u p  o f St. 
Louis c lerks sa w  that "c o m p a n y  u n io n s" - w hich
w e re  a d im e a dozen in those d a y s  - w o u ld  
n ever b rin g  them out o f econom ic s la v e ry  so 
they a p p lie d  to the Reta il C le rk s  In tern atio n a l 
Protective A sso c ia tio n  fo r a  ch arter. O n  M a y  14,
1934, Local 655  w a s  born.
W h ile  yo u r union has seldom  h a d  to 
resort to a strike  for a  new  contract, o rg a n iz in g  
w a s  a d iffe re n t m atter. Local 6 5 5 's  first ta rg e t 
w a s  the K ro g e r Co. a n d  a fte r m a n y  le g a l battles, 
the f le d g lin g  local h ad  its first contract b y  m id-
1935.
That contract p ro v id e d  $15  in w a g e s  
for a 60-h ou r w e ek . To d a y , that sam e $ 1 5  a 
w eek clerk w ill e arn  $1 9 0  a w e e k  at the end 
o f this contract in Septem b er, 1973.
Y o u r union h as a lw a y s  been a  p a ce ­
setter. In 1940, Lo.cal 6 5 5  n egotiate d  the first 
f iv e -d a y  w e e k  contract in the United States. In 
1 953 , w e n egotiate d  the first H ealth  a n d  W e lfa re  
P lan  in the M idw est. A n d  10 y e a rs  la ter, w e  
w on  our first pension  p la n .
But that's a ll h istory now . I m ention 
these fe w  facts to point out that Local 655 's  
concern h as a lw a y s  been to w o rk  for the better­
m ent of its m em bers. I th in k you  w ill a g re e  
w hen you re ad  this latest contract - the finest 
w e 'v e  e ve r negotiated  - that the concern has 
been e xp ressed , a n d  met, b y  y o u r union.
A n d  w h a t a b o u t tom orrow ?
Local 655 h as g ro w n  to be one o f the 
ten la rg e st R C IA  lo ca ls  in the country o n ly  be­
cau se  o f its concern fo r tom orrow . W e p le d ge  
to continue to w ork w ith  tom orrow  a lw a y s  in 
m ind.
Because o f the support you , the in­
d iv id u a l m em ber, h a ve  g iv e n  yo u r u n ion , a 
contract like  this one is p o ssib le . W ith yo u r con­
tinu ed  support, w e  w ill fa ce  tom orrow  w ith  the
assurance* that is o n ly  p o ssib le  w ith  a union 
united.
Yo u , the in d iv id u a l m em ber, a re  the 
ke y  to our un ion's success.
W ith yo u r support, w e  w ill continue to 
w o rk  for better w a g e s  an d  w o rk in g  conditions, 
a lw a y s  b u ild in g  for tom orrow .
S in ce re ly  a n d  fra te rn a lly ,
V A LU A B LE IN FO R M A TIO N  FOR EV ERY  
U N IO N  MEMBER
M eetings
A n  active  m em ber sh a ll attend at least one re g ­
u la r  m eeting d u rin g  each ca le n d a r  q u arte r or 
be fin e d  $3 , no excuses accepted. R e g u la r active  
m em bers sh a ll attend a ll sp e c ia l m eetin gs ca lle d  
fo r the ir d iv is io n  or be sub ject to a p e n a lty  of 
$5 or m ore. By a tte n d in g  the m ee tin gs you w ill 
becom e inform ed  o f the a ctiv itie s  o f yo u r local 
union.
W ith d raw al C ard :
A n y  m em ber out o f w o rk  or le a v in g  the ju ris ­
d iction of the Local Union a n d  in good  sta n d in g  
w ith  the Local Union m a y  ta ke  an  h o n o ra b le  
w ith d ra w a l ca rd . S a id  m em ber m a y return to 
Local Union w ithout the p a ym e n t o f a n y  fee 
e ither to the Local Union or the In te rn atio n a l, 
except the current m onth dues a n d  assessm ents 
p ro v id e d  the w ith d ra w a l card  is d eposited  w ith  
the Local Union w ith in  30 d a y s  from  the date 
o f acceptance  o f em p loym en t as an  em p lo yee  
under the ju risd ictio n  o f this Local Union.
O ffice  Hours:
Tu e sd a y  O n ly  - 8 :30  A . M. to 9 :0 0  P. M.
M on., W ed., Thurs., Fri., - 8 :30  A . M. - 4 :3 0  P. M. 
C lo sed  S a tu rd a y  a n d  S u n d a y
Y o u r C red it Union:
The C re d it Union is located in the Union O ffice s. 
It is not for ch a rity , not for profit, o n ly  fo r yo u r 
service . A d m issio n  fee to jo in  is o n ly  25 cents. 
W h ile  s a v in g , you  e arn  fou r percent; w h ile  b or­
ro w in g , you p a y  o n ly  one percent per month 
interest on the u n p a id  b a la n ce .
A s a C re d it Union m em ber, you a lso  h a ve , at 
no e xtra  cost, two a d d it io n a l benefits:
1. Life  in su ran ce  to e q u a l the am ount o f 
y o u r s a v in g s  up to a m a xim u m  o f $2 0 0 0 ;
2. Loan protection in su ran ce  w h ich  pays  
up a loan  in the event o f the b orro w er's  death.
M o ving?
W hen m o vin g , p le a se  n o tify  the Union O ffic e  im ­
m e d ia te ly .
SU M M ARY O F C O N T R A C T  BEN EFITS
1. W age s
D u rin g  the life  o f th is contract, e ve ry  Local 655  
m em ber w ill receive  a su b sta n tia l w a g e  increase, 
the h igh est e ve r n egotiate d  b y  yo u r U nion. They 
w ill g o  into e ffect on A p r il 30 , 1972; N ovem b e r 
5, 1'972 a n d  A p r il 2 9 , 19 7 3 . The in cre ase s, b y 
the end o f th is contract, w ill m ean $40  more 
p e r w e e k  for m a le  clerks, $51 m ore for fe m a le  
c lerks, $58 m ore fo r h ea d  checkers, $65  m ore 
fo r h ead  g ro ce ry  a n d  produce c lerks, 75 cents 
m ore p er hour fo r part-tim e e m p loyee s, a n d  40 
cents m ore an  hour for b a g g e rs . D e ta ils  a re  in 
A rtic le  10 on P a g e  18.
2. O vertim e Pay
A ll hours w o rke d  in excess of 40 per w e e k  or 
8 hours p er d a y , a re  p a y a b le  at tim e a n d  a 
h a lf.
If you h a ve  to w o rk  on yo u r sch e du led  d a y  o ff, 
the p a y  is a t tim e an d  one h a lf  yo u r re g u la r  rate.
3. H ealth Plan
L ib e ra l m ed ica l a n d  su rg ica l b en efits  (to include 
m a jo r m ed ica l) a n d  h o sp ita liza tio n  are  p ro v id e d  
fo r fu ll-tim e  em p loyees a n d  the ir depen d en ts. 
M ate rn ity  ben efits a re  in c lu d ed  fo r fe m a le  em ­
p loyees an d  d ep e n d en t w iv e s .
4. D isa b ility  Benefits
If you becom e u n a b le  to w o rk  becau se  o f a n y  
in ju ry  not occu rrin g  on the job or a n y  sickn ess 
not e n titlin g  you to W o rkm en 's C o m p en satio n  
you  w ill receive  70 percent o f y o u r a v e ra g e  p a y  
for up to 26 w e e ks (not to exce ed  $ 1 0 0  a w e ek).
5. Jo b  Security
Y o u r contract p roh ib its  y o u r e m p lo ye r from  fir in g  
you fo r other than  just cau se.
6. Protection of W ork
O u r w o rk  is protected so that a n yo n e  not in the 
union cannot do ou r w o rk . A s  of A p r il 30, 1972, 
if you catch a n y o n e  outside the union d o in g  a n y  
o f our w o rk , for e x a m p le , a sa le sm a n  stocking 
sh e lve s, you w ill be p a id  for the tim e it took 
fo r him  to do the w o rk. The am ou nt p a id  w ill 
be determ ined b y  y o u r h o u rly  rate a n d  is p a y ­
a b le  in ad dition  to yo u r re g u la r p a y . This does 
not a p p ly  to stock in g  o f b re a d  an d  m ilk .
S u p e rv iso rs, m a n a g e rs  an d  co -m a n a ge rs  are  pro­
h ib ited , a s  of A p r il 30 , 1972 , from  d o in g  a n y  
o f our w o rk . Under no circum stances can  sup er­
v iso rs  be used in p lace  o f e m p lo y in g  union clerks.
7. G u aran tee d  Hours
Y o u  a re  g u a ra n te e d  a m inim um  of fo u r hours 
per sch edu led  w o rk  d a y . A s  a  part-tim e em ­
p lo ye e , you  a re  g u a ra n te e d  a m inim um  o f 12 
hours per w e ek . No one is required to w ork split  
hours.
8. Seniority Provisions
D a ys o ff a re  selected b y  sen io rity. S e n io rity  a lso  
a llo w s  sen ior c lerks to c la im  e xtra  hours o f w o rk , 
up to the n orm al 40 hours per w e e k , o ver less 
sen ior a n d  part-tim e em p loyees. S e n io rity  is 
co m p a n y-w id e  to a ffo rd  m axim u m  protection for 
em p lo yee s should  one Store in a  ch a in  close. 
S e n io rity  for part-tim e em p loyees is store-w ide.
9. H o lid ay s
N o w o rk  on h o lid a y s  or S u n d a y s. Em p loyees w ill 
be p a id  for N ew  Y e a rs  D a y , M e m oria l D a y , In­
dep en d en ce  D a y , Labor D a y , T h a n k sg iv in g , an d  
C h ristm a s D a y . In a d d itio n , each em p lo yee  w ill 
be g iv e n  a d a y  o ff w ith  p a y  on h is b irth d a y  a n d  
a  p erso na l h o lid a y  (a fte r one y e a r  o f service).
N ote: It is yo u r re sp o n s ib ility  to n o tify  the store 
m a n a g e r 14 d a y s  in a d v a n ce  o f yo u r b irth d a y  
in ord er to q u a lify  for the d a y  off.
10. V acatio n s W ith P ay
Y o u  w ill rece ive  one w e e k  for one y e a r 's  service ; 
tw o w e e ks fo r three y e a rs ; three w e e ks for e ig h t 
y e a rs ; fo u r w e eks for 15 y e a rs ; f iv e  w e e ks for 
20  y e a rs; a n d  s ix  w e e ks fo r 25 y e a rs.
11. Em ergency W ork
A n y  em p lo yee  ca lle d  in a fte r n orm al w o rk in g  
hours b ecau se  o f an  e m e rg e n cy  - for e x a m p le , 
a  b re a k-in , re frig e ra tio n  b re a k d o w n , etc. - is 
g u a ra n te e d  a m in im um  o f tw o hours p a y  at tim e 
a n d  one h a lf  the n orm al rate.
12. Eq u itab le  N igh t W ork
Y o u  a re  not req u ire d  to w o rk  m ore th an  tw o 
n igh ts a  w e e k  (except for em p loyees h ired  a fte r 
M a y  1, 1 972 , w h o  w ill not be req u ire d  to w o rk  
m ore than  three n igh ts a  w e ek).
13. Death Benefits
In the event o f y o u r death  from  a n y  cau se  - on 
the job or o ff - yo u r b e n e fic ia ry  w ill receive  
$ 5 0 0 0 .
14. Pension Plan
Y o u  w ill be a b le  to retire w ith  a  m a xim u m  b en e ­
fit  o f $2 0 0  per m onth d e p e n d in g  upon y o u r y e a rs  
o f service . M onthly Pension credits a re  cu rren tly  
b a se d  on $5  per y e a r  o f service . U nder certain  
circum stances you m a y retire a s  e a r ly  a s  55 y e a rs  
o f a g e  w ith  reduced pen sion  ben efits.
15. Ju ry  Pay
If  sum m oned for ju ry  du ty, you w ill not lose a n y  
p a y . Y o u r e m p lo yer m ust m a ke  up the d ifferen ce
betw een w h a t you w o u ld  h a ve  e arn e d  if w o rk ­
ing a n d  w h a t you w ere  re im b u rsed  b y the g o v ­
ernm ent.
16. Funeral Leave
Yo u  are  entitled to up to three d a y s  le a v e  w ith  
p a y  for the death of yo u r w ife , ch ild re n , parent, 
brother, sister, or fa th er-, m other-, brother-, or 
s iste r-in -law  a n d  step-parents.
17. G rievan ces
Y o u r contract p ro vid e s a four-step g rie v a n ce  
procedure through w hich  yo u r union w ill rep re­
sent you in a d ispute  w ith  yo u r em p lo yer.
18. Rest Periods
Y o u r em p lo yer m ust g iv e  you two 15-m inute rest 
p eriods per e ight-ho ur d a y .
19. Uniform s
Y o u r e m p lo yer must p a y  the cost of fu rn ish in g  
yo u r un iform s a n d  ke e p in g  them clean .
20. Eq ual O pportunities
D iscrim in atio n  a g a in st  a n y  em p lo yee  b ecause of 
race, co lor, creed or for union a ct iv it ie s  or m em ­
b ersh ip  is p roh ib ited.
RETA IL STO RE EM PLO YEES U N IO N  
LO C A L N O . 6 5 5 , A F L - C IO  
G R O C E R Y  D IV IS IO N  
M ay 1, 1971 - Sept. 30 , 1973
A G R EEM EN T
TH IS  A G R E  m u tu a lly  entered into this
d a y  of
19*7/,
b y  afiof' b e t w e e ^  the Reta il Store Em p loyees 
U nidn/' Local NeC 6 5 5 , o f S a in t  Louis, M issouri, 
chartered  b y  the R eta il C le rk s  In tern atio n a l A s ­
sociation , A F L -C IO , as p a rty  o f the first p a rt an d  
h e re in afte r re ferred  to a s  the U nion, an d
or successor, as p a rty  o# 
a fte r referred  to a s  the^ Im ployer.
rt, herein-
W ITN ESSETH : That the p a rties  h a ve  a g re e d  a n d  
do b y  these presents a g re e  a s  fo llo w s:
A rticle  1. Intent an d Purpose
It is the intent a n d  p urpose  o f the p a rties  hereto 
b y  e nterin g  into this A g re e m e n t to prom ote a n d  
to im p rove  in d u stria l a n d  econom ic re la tio n sh ip  
betw een the Em p lo ye r an d  h is e m p loyee s, to 
re co g n ize  m utual interests, to p ro v id e  a  ch an n el 
through w h ich  in form ation  a n d  p ro b le m s can  be 
transm itted  from  ,one to the other, to fo rm u la te  
ru les to g o ve rn  the| re la tio n sh ip  betw een the 
Union a n d  the Em p lo ye r, an d  to prom ote e ff i­
cien cy a n d  service . These o b jective s sh a ll g u id e
the p arties a n d  be ob serve d  b y them  d u rin g  
the term of this A gree m en t.
A rticle  2. Recognition
For the purpose of n e g o tia tin g  rates o f p a y , 
hours o f em ploym ent, a n d  w o rk in g  conditions, 
a n d  for the purpose o f a d ju stin g  a n y  g rie v a n c e  
or co m p la in t w hich  m a y now  e xist or m a y  a rise  
in the future, the Em p lo ye r h ereb y re cogn izes 
the Union a s  the sole a n d  e xc lu s iv e  b a rg a in in g  
a g e n t o f the em p loyees in the fo llo w in g  d e ­
scrib ed  unit, to w it: a ll o f the Em p lo ye r's  em ­
p lo ye es, a s  that term  is d efin e d  in A rtic le  3 
h ereof, em p lo yed  at the Em p lo ye r's  re ta il stores 
in St. Louis, St. Louis C ou n ty, St. C h a rle s  Cou n ty, 
Je ffe rso n  C ou n ty, F ra n k lin  C o u n ty , W ash in gto n  
C ou n ty, a n d  W arre n  C ou n ty, M issouri.
A rtic le  3. C o v e ra g e
a. The term "E m p lo y e r"  a s  used in this 
A gree m en t, sh a ll refer a n d  re late  to a ll  reta il 
stores of the ab o ve  nam ed E m p lo ye r in the C ity  
of St. Louis, St. Louis C ou n ty, St. C h a rle s  C ou n ty, 
Je ffe rso n  Cou n ty, F ra n k lin  Cou n ty, W ash in gto n  
Cou n ty, an d  W arre n  Cou n ty, M issouri.
b. The term "E m p lo y e e "  a s  used in this 
A gre e m e n t, sh a ll in c lu d e  a ll em p loyees in a ll of 
the Em p loyer's  re ta il stores in St. Louis, St. Louis 
C ou n ty, St. C h a rle s  C ou n ty, Je ffe rso n  Cou n ty, 
F ra n k lin  Cou n ty, W ash in g ^ o n xC o u n ty , a n d  W a r­
ren C ou n ty, M issouri, except] those em p loyees 
w h o  a re  m em bers o f a n d  w h o a re  p erfo rm in g  
w o rk , w hich  is c le a r ly  w ith in  the ju risd ictio n  of 
the M eatcutter's Union, Local N o. 88; W aitresses 
U nion, Local N o. 2 4 9 ; C ook's Union, Local N o. 26; 
B aker's  Union, Local N o. 4; a n d  B u ild in g  Service  
U nion, Local N o. 50; the Store, M a n a g e r, an d  the 
le g a l o w n er, w h o  sh a ll be determ in ed  b y  the 
Union.
t
c. W ith the e xception  o f the w o rk  p er­
form ed b y  the e m p lo yee s, w h o  a re  m em bers of 
the a fo re sa id  Local U nions N os. 88, 2 4 9 , 2 6 , 4, 
a n d  5 0 , a n d  to the e xtent perm itted b y  this 
A gre e m e n t, by the S u p e rv iso rs, the Store M an­
a g e r, an d  the le g a l o w n e r, a ll w o rk  a n d  services 
connected w ith  a ll  op e ratio n s ca rrie d  on at the 
p rem ises o f the Em p lo ye r's  re ta il estab lish m en ts 
in c lu d in g  but not lim ited  to, the h a n d lin g  a n d  
se llin g  o f a ll m erch an d ise , sh a ll be p erform ed 
o n ly  b y em p loyees w ith in  the unit a s  d efin e d  
in this A gre e m e n t, a n d  b y  em p lo yee s w o rk in g  
for the first th irty-one (31) d a y s  o f th e ir e m p lo y ­
m ent, p ro v id e d , h o w e ver, that the fo re g o in g  re­
striction on w o rk  ju risd ictio n  m a y be a lte re d  or 
re la x e d , in w h o le  or in p art, b y  m utual a g re e ­
m ent betw een the Em p lo ye r a n d  the U nion.*
S u p e rv iso rs  sh a ll not, a t a n y  tim e, be used to 
re p la ce  or su p p la n t em p loyees w h o  w o u ld  or­
d in a r ily  be e m p loyed .
E ffective  A p r il 30 , 1 972 , the a b o v e  p a ra g ra p h  
w ill be sup erced ed  by the fo llo w in g : "U n d e r no 
co ndition  sh a ll S u p e rv iso rs, Store M a n a g e r, Co- 
M a n a g e r perform  b a rg a in in g  unit w o rk , except 
in case o f e m e rg e n cy  a n d  to the e xtent that 
they m ay perform  custom er services.
E ffective  A p r il 30 , 1 972 , a n y  stock in g  done b y 
an  em p lo yee  o f a n  outside co m p a n y in v io la tio n  
o f this A gre e m e n t, sh a ll result in the em p lo yee  
on d u ty  that reports the v io la tio n  re ce iv in g  p a y  
fo r the tim e w o rke d  b y  the outside sa le sm a n  at 
the 24-m onth rate  in the contract, or the em ­
p lo ye e 's  re g u la r  rate, w h ich e v e r is the gre atest, 
in a d d itio n  to his n orm al p a y  for that d a y .
* A s o f the e ffective  d ates o f th is A gre e m e n t, the 
a b o v e  d escrib ed  restriction on w o rk  ju risd ictio n  
h a s been, b y  m utual a gre e m e n t betw een the 
Union a n d  the Em p lo ye r, re la x e d  a n d  a lte re d  in
the fo llo w in g  respect: Union m em bers enterin g  
the sa id  re ta il estab lish m en ts for the purpose of 
d e liv e rin g  b re a d  a n d  m ilk .
A rticle  4. Term  of Contract
T h is  A gre e m e n t sh a ll be in fu ll force  a n d  effect 
from  M ay 1, 1971 to Septem ber 30, 1973, at
w hich  tim e it sh a ll a u to m a tic a lly  renew  itse lf 
for one y e a r  p eriod s th ereafter, p ro v id e d , how ­
e ve r, that e ither p a rty  m a y  open this contract 
for im provem ents, ch a n g e s, or am en d m en ts, or 
to a b ro g a te  sa id  contract, b y  w ritten  notice to 
the other p a rty  s ix ty  d a y s  p rio r to the a n n iv e r­
s a ry  d ate  of this A gre e m e n t; It is further pro­
v id e d  that a n y  im provem ents, ch a n g e s, or a- 
m endm ents sh a ll becom e effective  on the a n ­
n iv e rsa ry  date.
A rtic le  5. N on-D iscrim ination
The Em p lo ye r a g re e s  not to a id , prom ote, or 
f in a n ce  a n y  other g ro u p  or o rg a n iza t io n  w hich 
purports to e n g a g e  in co lle ctive  b a rg a in in g , a n d  , 
the Em p lo ye r a g re e s  that there sh a ll be no dis- 
crim in a tio n  a g a in st  a n y  e m p lo yee  on account 
o f union a ctiv ities  or a f filia t io n .
The Em p lo ye r a g re e s  not to enter into a n y  a g re e ­
m ent or contract w ith  its e m p lo yee s, in d iv id u a lly  
or co lle ct iv e ly , w h ich  in a n y  w a y  conflicts w ith  
the term s a n d  p ro visio n s o f this A gree m en t.
A rticle  6. M an agem ent Rights
Su b je ct to the p ro v is io n s o f the th ird  (3rd) p a ra ­
g ra p h  o f A rtic le  3 , the m a n a g e m e n t o f the b u si­
ness a n d  the d irection  o f the w o rk in g  forces, 
in c lu d in g  the r ig h t to p la n , d irect, a n d  control 
store o p e ratio n s, h ire, suspend or d isch a rg e  for 
prop er cau se , tran sfe r or re lieve  em p loyees from  
duty b ecause  o f la ck  o f w o rk  or for otther le g it­
im ate reasons, the r ig h t to study or introduce
new  or im p rove d  production m ethods or fa c ilit ie s , 
a n d  the r ig h t to estab lish  a n d  m a in ta in  re aso n ­
a b le  ru les a n d  re g u la tio n s co ve rin g  the o p e ra ­
tions o f the stores, a  v io la tio n  o f w h ich  sh a ll be 
a m o n g  the causes for d isch a rg e , a re  vested in 
the Em p lo ye r, p ro v id e d , h o w e ver, that th is righ t 
sh a ll be exercise d  w ith  due re g a rd  to the righ ts 
o f the e m p loyee s, a n d  p ro v id e d  fu rth e r, that it 
w ill  not be used for the p urpose  o f d iscrim in a tio n  
a g a in s t  a n y  e m p loyee. Th is p a ra g ra p h  is subject 
to g rie v a n c e  procedure.
A rtic le  7. Su n days, H o lid ays,
Election D ays, Fun eral Leave
a. Except a s  h erein  p ro v id e d  there sh a ll 
be no w o rk  on S u n d a y s  or the fo llo w in g  h o lid a y s : 
N e w  Y e a r 's  D a y , Decoration  D a y , Indep en d en ce  
D a y , Lab o r D a y , T h a n k s g iv in g  D a y , or C h ristm a s 
D a y , or on d a y s  le g a lly  ce le b ra te d  in lieu  there­
of. In a d d itio n  to the a b o v e  m entioned h o lid a y s , 
a ll em p lo yee s sh a ll rece ive  a fu ll d a y  o ff, w ith  
p a y , on th e ir b irth d a y . If the b irth d a y  fa lls  on 
a  S u n d a y  or a  h o lid a y  w h e n  the store is o rd in ­
a r i ly  closed , or on the re g u la r ly  sch e du led  d a y  
o ff, the fu ll d a y  w ill be g ra n te d  on a n y  other 
d a y  a g re e d  betw een the em p loyee  a n d  the Store 
M a n a g e r. The em p lo yee  sh a ll notify  the Store 
M a n a g e r at least fourteen d a y s  p rio r to the b irth ­
d a y  in ord e r to q u a lify  fo r th is d a y  o ff.
b. A  p erso n a l h o lid a y  sh a ll be g ra n te d  
to a ll em p loyees w h o  h a ve  h a d  one (1) y e a r  or 
m ore o f continuous service . The d a y  o f the h o li­
d a y  to be b y  m utual a gree m en t. The em p lo yee  
sh a ll n o tify  the Store M a n a g e r at le ast fourteen 
d a y s  p rio r to s a id  h o lid a y .
c. A ll  e m p lo yee s, w h o  h a ve  not been 
a b se n t o f th e ir ow n accord  on either the sched­
u led  w o rk in g  d a y  b efore  or e ither the sch edu led  
w o rk in g  d a y  a fte r a  h o lid a y , sh a ll receive  holi-
d a y  p a y  on a pro-rated  b a sis  b a se d  on the 
a v e ra g e  hours w o rke d  d u rin g  the p re ce d in g  
fo u r (4) w e ek p eriod  in accord an ce  w ith  the fo l­
lo w in g  schedule:
U nder 16 hours ........ .........................2 hours
16 to 20 hours .................................... 3 hours
20  to 25 hours .................................... 4 hours
25 to 32 hours ....................................6 hours
32 to 36 hours .................................... 7 hours
36 to 40 hours .................................... 8 hours
H o w eve r, if  an  em p loyee  is ab se n t on the sched­
uled w o rk in g  d a y  before  or the sch edu led  w o rk­
in g  d a y  a fte r a  h o lid a y , due to proven illn ess, 
he sh a ll receive  the h o lid a y  p a y , p ro v id e d  he 
w o rks a n y  p a rt o f the h o lid a y  w e e k . a»3-
d. If, in case  o f e m e rg e n cy , em ployees 
are  req u ire d  to w o rk  on S u n d a y , they sh a ll be 
p a id  at the rate o f tim e a n d  o n e -h a lf the em ­
p lo ye e 's re g u la r  rate.
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e. If, in case o f e m e rge n cy , em p loyees 
a re  req u ire d  to w ork on a n y  o f the a b o v e  nam ed 
h o lid a y s , they sh a ll be p a id  at the rate o f time 
an d  o n e -h a lf the e m p lo yee 's re g u la r  rate in a d ­
dition  to the h o lid a y  p a y .
1.
f. O ve rtim e  p a y , a t tim e a n d  o n e -h a lf, 
sh a ll not be p a id  d u rin g  a h o lid a y  w e ek until 
the hours a c tu a lly  w o rke d  exceed  the norm al 
w ork w e ek o f forty  (40) hours.
g. Effective  M ay 1, 1 9 7 1 , the stores sha ll 
be closed to the p u b lic  at 5 :30  P. M. on C h ristm as 
Eve  a n d  N ew  Y e a r 's  Eve in ord er to a llo w  em ­
p lo ye es to le a v e  no later than  6 :0 0  P. M.
Fun eral Leave. In the event o f the death o f a 
p are nt, brother, sister, spouse, son, d a u g h te r, or 
present m oth er-in -law  or fa th e r-in -la w , brother- 
in -la w , s iste r-in -la w , present step-father, present
step-m other o f a  re g u la r  e m p lo yee , the C o m p a n y  
w ill g ra n t a le a v e  o f ab se n ce  from  d a y  of death 
until a n d  in c lu d in g  the d a y  o f the fu n e ra l, not 
to exceed  three (3) consecutive  d a y s  w ith  p a y  for 
sch edu led  w o rk in g  d a y s , p ro v id e d  the e m ployee  
atten d s the fu n e ra l. In the case  o f g ra n d -p a re n ts  i 
not liv in g  w ith  the e m p lo yee , one d a y  w ill be 
g iv e n  o ff, that d a y  b e in g  the d a y  o f the fu n e ra l.
The em p lo yee  sh a ll not be p a id  b eyon d  the date  
o f the fu n e ra l. j




The m axim u m  w o rk  w e e k  fo r a ll e m p loyee s, 
covered  by th is A gre e m e n t, p a y a b le  on stra ig h t 
tim e b a sis, sh a ll be forty  (40) hours. A ll tim e 
w o rke d  in excess o f forty  (40) hours sh a ll be 
p a id  at the rate  o f tim e a n d  o n e -h a lf.
The re g u la r  w o rk  d a y  for a ll em p lo yee s sh a ll 
not exceed e ig h t (8) consecutive  hours per d a y , 
e xclu s iv e  o f an  u n p a id  m eal period .
A ll  tim e w o rke d  in excess o f forty  (40) hours 
K j  p er w e ek or e ig h t (8) hours per d a y  sh a ll be 
p a id  at a  rate o f tim e a n d  o n e -h a lf the em- 
^  p lo ye e 's re g u la r  rate  o f p a y .
A ll  re g u la r  em p loyees sh a ll receive  one fu ll d a y  
o ff  p er ca le n d a r w e e k  in a d d itio n  to S u n d a y .
i* . If  em p loyees a re  req u ire d  to w o rk  on th e ir 
^  sch e du led  d a y  o ff, they sh a ll be p a id  at the 
rate o f tim e an d  o n e -h a lf the ir re g u la r  rate.
W h ere  tim e clocks a re  a v a ila b le , a ll e m p loyee s, 
covered  b y  this A gre e m e n t, sh a ll record, in per­
son, the e xact num ber o f hours w o rke d .
A rticle  9. M eal Period,
N igh t W ork, Rest Periods
The m eal p eriod  sh a ll not exceed  one hour, a n d  
sh a ll be a llo w e d  betw een the b e g in n in g  o f the
fourth  hour a n d  the e n d in g  o f the s ixth  hour 
a fte r startin g  tim e.
It is a g re e d  that night w ork, afte r 6:0 0  P. M., 
w ill be a ss ig n e d  on an  e q u ita b le  b a sis  am on g a ll 
fu ll-tim e  e m p loyee s, a n d  that no fu ll-tim e  em ­
p lo ye e  w ill be req u ire d  to w o rk  m ore than  two 
n igh ts per w e e k , except the H ead  G ro ce ry  C le rk  
w ill not be req u ire d  to w o rk  m ore than  three 
n igh ts per w eek.
E ffective  M a y 1, 1 972 , a ll new  fu ll-tim e  em ­
p lo ye es h ired  a fte r that d ate  w ill not be req u ired  
to w o rk  m ore than  three (3) n igh ts p er w e ek .
Rest Period. A ll em p loyees sh a ll receive  d a ily  
rest p eriods o f fifte en  (15) m inutes each w ith ou t 
loss o f p a y . Tw o (2) fifte en  m inute rest p eriods 
fo r each  e ig h t (8) hour p erio d , a n d  one (1) f if ­
teen m inute rest p eriod  for each  fo u r (4) hour 
period .
A rtic le  10. D efin ition R e gu lar, 
Part-Tim e — Rates o f Pay
A  re g u la r clerk is d e­
fin e d  a s  one w h o is 
em p lo yed  tw en ty - f iv e  
(25) hours or m ore per 
w e e k , a n d  sh a ll be 
p a id  a cco rd in g  to the 
f o l l o w i n g  m in im u m 
schedule:
H e a v y  D uty C le rk s
1st 6 m onths .............
2n d  6 m onths ...........
3rd 6 m onths ...........
4th 6 m onth .............
A fte r 2 y e a rs  ...........
L ig h t D uty C le rk s
1st 6 m onths ...........
2n d  6 m onths ...........
3rd  6 m onths ...........
4th 6 m onths ...........
A fte r  2 y e a rs  ...........
D ep artm ent H e a d s
H e a d  G ro ce ry  C le rk  
Produce Dept. Head 
H ead  C h e cke r
H e a v y  D uty C le rk s
1st 6 m onths ...........
2 n d  6 m onths ...........
3rd  6 m onths ...........
4th 6  m onths ...........
A fte r  2 y e a rs  ...........
L ig h t D uty C le rk s
1 st 6 m onths ...........
2n d  6 m onths ...........
3rd  6 m onths ...........
4th 6 m onths ...........
A fte r 2 y e a rs  ...........
D epartm ent H ead s
H ead  G ro ce ry  C le rk  
Produce Dept. H ead 
H e a d  C h ecke r
Effective 5 /1 /7 1












4 .6 6 2 5 1 86.50
3.95 158.00









4 .1 4 5 165.80
4.48 179.20
Effective 4 / 3 0 / 7 2








3 .6 6 5 146.60
3 .86 154.40
4 .1 6 5 166.60
5 .1 7 5 2 0 7 .0 0
5 .0 8 7 5 2 0 3 .5 0
4 .30 172.00
Effective 4 / 2 9 / 7 3
3.75 150.00
3 .925 157.00
4 .1 2 5 165.00
4 .3 7 5 175.00
4 .75 190.00
3.75 150.00
3 .9 2 5 157.00
4 .1 2 5 165.00
4 .375 175.00
4.75 190.00
5.60  2 2 4 .0 0  6 .00  2 4 0 .0 0
5 .5125  2 2 0 .5 0  5 .9 1 2 5  2 3 6 .5 0
4 .65  1 8 6 .00  5 .00  2 0 0 .0 0
ig
R e g u la r em p loyees, re lie v in g  a  D epartm ent H ead 
fo r one w e ek or m ore, sh a ll rece ive  the D e p a rt­
m ent H e ad 's rate o f p a y .
A n y  e m p loyee, w ho w o rks tw e n ty-five  (25) hours 
or m ore in a n y  w e ek sh a ll receive  the fu ll-t im e  
rate o f p a y  for a ll hours w o rke d  that w e e k .
Part-tim e em ployees: A  part-tim e em p lo yee  is one 
w h o is em p lo yed  less than  tw e n ty-five  hours per 
w e e k , a n d  sh a ll be p a id  a cco rd in g  to the fo llo w - 
in m inim um  schedule:
Eff. Eff. Eff. Eff.
5-1-71 4-30-72  1 1-5-72 4-29-73
per hr. p er hr. per hr. per hr.
1st 520 hours 2 .60 2 .80 3 .00 3 .15
2nd 520 hours 2 .70 2 .90 3 .10 3 .25
3rd 520 hours 2 .8 2 5 3 .0 2 5 3 .2 2 5 3 .40
4th 520 hours 3.00 3 .20 3 .40 3 .55
Part-tim e em p lo yee s th e re afte r w ill rece ive  the 
fu ll-tim e  sta rtin g  rate per hour, a n d  w ill be in ­
creased  to the next p rogre ssio n  rate per hour for 
each  com pleted p eriod  o f 1040 hours o f service .
It is a g re e d  that the total hours w o rke d  b y  part- 
tim e em p lo yee s sh a ll not exceed 33 1 / 3 %  of 
total num ber o f m an hours w o rke d .
The C o m p a n y  a n d  the Union w ill n ego tiate  as 
to w h ich  stores sh a ll h a ve  a H ead  G ro ce ry  C le rk , 
a  H ead  Produce C le rk , H ead  C h ecke r, a n d  a 
H ead  D a iry  C le rk . ,
It is a g re e d  that w h en  an  em p lo yee  is a d va n ce d  
from  part-tim e to re g u la r  c la ss if ica tio n , that the 
total hours at part-tim e em p loym en t sh a ll be 
d iv id e d  b y  the b a sic  w o rk  w e e k  to e stab lish  the 
fu ll-tim e  rate o f p a y .
Em p loyees re ce iv in g  in excess o f the a b o v e  sca les 
sh a ll not h a ve  th e ir p a y  d ecre ase d  b ecau se  o f 
th is A gree m en t.
In the event o f Fe de ra l le g is la tio n  a ffe ct in g  hours, 
this A gre e m e n t m a y be re-opened for w a g e  and 
hour n egotiation  o n ly .
B agge r-C arryo u t: The duties of a  B a g g e r-C a rry o u t 
, em p loyee  a re  co nfined  to b a g g in g , c a rry in g  cus­
tom er's purchases, h a n d lin g  b as-carts, p arce l p ick ­
up, sortin g  o f em pty bottles, sw e e p in g  o f store, 
an d  sh a ll be p a id  a cco rd in g  to the fo llo w in g  
m inim um  schedule:
Effective  5/ 1/71 $ 2 .1 0  per hour
Effective  4 / 3 0 / 7 2  2 .2 0  per hour
Effective  1 1/ 5 /7 2  2 .30  per hour
Effective  4 / 2 9 / 7 3  2 .40  per hour
A rtic le  11. Schedule an d  G uaran tee
Sta rtin g  tim e for fu ll-tim e  em p loyees sh a ll not 
be ch a n g e d  w ith ou t tw en ty-fou r (24) hours notice 
to each em p loyee  affe cted  b y  such ch a n g e , e x ­
cept in case  o f e m e rg e n cy  cau sed  b y  illn e ss, 
ab sen teeism , etc.
N o e m ployee  sh a ll be req u ire d  to w o rk  sp lit 
hours.
N o e m ployee  m a y w ork betw een the hours of 
10:00 P. M. a n d  6 :0 0  A . M ., except that re g u la r 
c lerks a n d  d ep artm en t h ea d s m a y  be scheduled  
to start th e ir w ork d a y  at 5 :00  A . M ., a n d  further, 
' em p loyees m a y w ork up to 11:00 P. M. on 
W e d n e sd a y, T h u rsd a y , an d  F r id a y  n ig h t, pro­
v id e d  that the store closes to the p u b lic  no later 
than 10:00 P. M., a n d  p ro v id e d  further that if 
th is p r iv ile g e  is v io la te d , it w ill be revoked  u n i­
la te ra lly  by the Union.
Effective  M ay 1, 1972, em p loyees m a y w ork 
until 11:00 P. M. on M o n d ay, Tu e sd a y, W e d n es­
d a y , T h u rsd a y , a n d  F r id a y  n igh ts, sub ject to the 
co nditions a b o v e .
W hen a n y  em p lo yee  sh a ll report for w o rk  at 
the tim e a n d  p la ce  o rd e re d , or sch e d u led , then 
such em p lo yee  sh a ll be p a id  a  m in im um  o f fo u r 
hours p a y  at the re g u la r  rate.
Students w h o  a re  a v a ila b le  re g u la r ly  for a s  much 
a s  fo u r hours on a n y  d a y  d u rin g  re g u la r  store 
hours sh a ll be co vered  b y  the fo u r hour g u a r ­
antee.
In sch e d u lin g  part-tim e e m p loyee s, the Em p lo ye r 
s h a ll sch edu le  for a m in im um  o f tw e lve  (12) 
hours p er w e e k . W hen sch edu led , they sh a ll not 
be reduced b e lo w  tw e lve  hours p er w e e k  that 
w e e k . It b e in g  understood that th is g u a ra n te e  
ca n n o t a p p ly  to a n  em p lo yee  ca lle d  in fo r re ­
p lacem ent o f an o th er e m p loyee.
In sch e d u lin g  b a g g e r-ca rry o u t e m p lo yee s, the 
Em p lo ye r sh a ll sch edu le  fo r a  m in im um  o f ten 
(10) hours p er w e e k . W hen sch edu led , they sh a ll 
not be reduced b e lo w  ten hours p er w e e k  that 
w e e k . It b e in g  understood that this g u a ra n te e  
cannot a p p ly  to an  em p lo yee  ca lle d  in fo r re ­
p lacem ent o f an o th er e m p lo yee .
Em ergency C a ll-in  G u aran tee . W hen Su p e rv is io n  
e lects to instruct a  m em ber o f the b a rg a in in g  
unit to the store fo r e m e rge n c ie s, he w ill be p a id  
a m inim um  o f tw o (2) hours at tim e a n d  one- 
h a lf  h is re g u la r rate.
The E m p lo ye r w ill post a  w o rk  sch edu le  fo r a ll 
e m p lo yee s, b y  surn am e a n d  in it ia l, fo r the suc­
ce e d in g  w e e k  b y  S a tu rd a y  noon o f the current 
w e e k , sa tisfacto ry  a s  fa r  as p o ssib le  to a ll  em ­
p lo ye es. Th is  sch edu le  sh a ll be acce ss ib le  to a ll 
em p loyees a n d  the Union.
A rticle  12. Seniority
S e n io rity  sh a ll be d efin e d  a s  the length  of con­
tinuous em p loym en t w ith  the Em p lo ye r, covered  
by this A gree m en t, a n d  sh a ll b e g in  w ith  the em ­
p lo ye e 's date  o f em ploym ent.
A  current sen io rity  list, am on g re g u la r  em p loyees, 
sh a ll be e stab lish ed  a n d  m a in ta in e d  on a com ­
p a n y -w id e  b a sis, covered  b y th is A gree m en t, an d  
sh a ll be a v a ila b le  to the Union.
A  current sen io rity  list, a m o n g part-tim e e m p lo y­
ees, sh a ll be e stab lish ed  a n d  m a in ta in e d  on a 
store-w ide b a sis , covered  by th is A gree m en t, 
a n d  sh a ll be a v a ila b le  to the Union.
R e g u la r em p loyees sh a ll h ave  sen iority  over part- 
tim e em ployees.
For the p urpose  o f this A rtic le , a  re g u la r  em ­
p loyee  is d efin e d  as a n  em p loyee  w h o g e n e ra lly  
w o rks tw e n ty-five  (25) hours or m ore per w e ek .
A  part-tim e em p lo yee  is d efin e d  as an  em ployee  
w h o g e n e ra lly  w o rks less than  tw e n ty-five  (25) 
hours p er w eek.
Part-tim e em p loyees sh a ll be g iv e n  p reference, 
a cco rd in g  to sen io rity, for re g u la r  em p loym en t
A  part-tim e em p lo yee , a d v a n c in g  to a re g u la r  
e m p loyee, sh a ll be p laced  on the re g u la r  em ­
p loyee  sen io rity  list a s  of that date.
A  re g u la r  e m ployee  reduced to a part-tim e em ­
p lo ye e  sh a ll m a in ta in  his sen iority.
Se n io r em p loyees sh a ll be g iv e n  preference b y 
sen iority  in choice of d a y s  o ff, e xcept F r id a y  and 
S a tu rd a y . O n ce  a d a y  o ff is selected b y  a n  em ­
p lo ye e , it sh a ll be re g u la r ly  scheduled  each 
w e e k , e xcept in case  o f e m e rge ncy.
Em p lo ye e s sh a ll be sch e du led  for a v a ila b le  hours 
up to a n d  in c lu d in g  forty  (40) hours in a  re g u la r  
w o rk  w e e k , in c lu d in g  a n y  portion o f a less sen­
ior e m p lo yee 's hours in acco rd a n ce  w ith  se n io r­
ity , a v a ila b il ity ,  job c la ss if ica tio n , a n d  a b il ity  
to perform  the type o f w o rk  w ith in  the store in 
w hich  they w o rk . The union a n d  the Em p lo ye r 
re co g n ize  the need fo r part-tim e em p lo yee s a n d  
a g re e  that im p rop e r sch e d u lin g  w h ich  results in 
the use o f tw o part-tim e em p lo yee s w ith  the 
sam e  job c la ss if ica tio n  a n d  d o in g  the sam e type 
o f w o rk , rath er than one fu ll-tim e  e m p lo yee , 
w ill be corrected w h en  b ro u gh t to the Em p lo ye r's  
attention. W hen sch e d u lin g  tw o or m ore em ­
p loye es for less than  a n  e ig h t hour sh ift fo r a 
s im ila r  a ssign m e n t in the sam e c la ss if ica tio n , 
there sh a ll be a la p se  o f at le ast one a n d  one- 
q u arte r (1 1/4) hours betw een shifts. The intent 
o f this p ro v is io n  sh a ll be to m a x im ize  the sen ior 
em p lo yee  hours, but sh a ll not be construed to 
g u a ra n te e  overtim e.
In la y o ffs  a n d  re h ir in g , the p rin c ip le  o f sen io rity  
sh a ll a p p ly .
In cases o f dem onstrated  la ck  o f s k ill or p h y sica l 
unfitness to perform  the job, w h e th er such d em ­
onstration be in the present job or in the new  
job, than a n  em p lo yee  sh a ll not be entitled  to 
a v a il  h im se lf o f sen iority.
If  an  em p loyee  h as v o lu n ta r ily  q u it, or h as been 
a b se n t from  service  fo r a p eriod  o f tw o w e e k s, 
other than  that w h ich  m a y be co ve re d  through 
proven  sickn ess or in ju ry , or h as fa ile d  to get a 
le a v e  o f ab sen ce  w ith ou t p rop e r cau se, such em ­
p lo ye e  sh a ll fo rfe it h is sen io rity  righ ts. A b se n ce  
from  service  cau sed  b y  s ickn ess or in ju ry  sh a ll 
be lim ited  to one y e a r .
A t the end o f a n y  p eriod  o f such le a v e  o f a b ­
sence a n d  for illn e ss  a n d / o r  in ju ry , a n  em p lo yee
sh a ll be restored to em p loym en t w ith  the Em ­
p loyer w ith  fu ll sen io rity  to his form er position, 
or to a position co m p a ra b le  to the one he held  
im m e d ia te ly  p rior to such le a v e  o f ab se n ce , pro­
v id e d  that the em p loyee  is p h y s ic a lly  a b le  to 
e ffic ie n tly  perform  w ork co m p a ra b le  to that 
w hich he perform ed p rio r to such le a ve  of a b ­
sence. (Se n iority  sh a ll not accrue d u rin g  le a ves 
6 f absence).
N o re g u la r em p loyee  sh a ll acq u ire  a n y  sen iority  
righ ts until he h as been em p lo yed  b y  the Em- 
p lo ye r at least th irty  d a y s , a n d  he sh a ll not be 
deem ed to be entitled  to a n y  o f the p riv ile g e s  
of sen iority  until he h as been em p lo yed  that 
lo n g . O n  the 31st d a y , sen iority  sh a ll a p p ly  
from  date  o f em ploym ent.
N o part-tim e em p loyee  sh a ll a cq u ire  a n y  sen io rity  
righ ts until he has been e m p lo yed  b y  the Em ­
p lo ye r at least s ix ty  d a y s , an d  he sh a ll not be 
deem ed to be entitled to a n y  p r iv ile g e  o f sen io r­
ity until he has been em p lo yed  t h a t 'lo n g .  O n 
the 61st d a y , sen io rity  sh a ll a p p ly  from  d ate  o f 
em ploym ent.
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A rticle  13. Leave of A bsence, 
P re gn an cy  C lau se
W hen a le a v e  o f absence  is g ra n te d  an  em ­
p lo ye e, the Se cre ta ry  o f the U nion, a n d  the em ­
p loyee  sh a ll be n otified  in w rit in g  w ith in  forty- 
e ig h t hours as to the nam e o f the em p loyee  and 
for how  long the le a v e  o f absence  is g ra n te d .
The term  " illn e s s" , as used in A rtic le  12 o f this 
A gree m en t, sh a ll not a p p ly  to p re g n a n cy , but 
an  em p loyee  w h ose  em p loym en t has been ter­
m inated  b ecause o f p re g n a n cy  sh a ll be g iv e n  
preference for em ploym ent w h en  a v a ca n cy  oc­
curs in a  position for w h ich  she can  q u a lify , if  
such e m ployee  a p p lie s , in w rit in g , for em ploy-
d b
merit w ith in  n ine (9) m onths from  the d ate  o f 
te rm in ation . If such em p lo yee  is re h ire d  w ith in  
the n ine (9) m onth p erio d , she sh a ll be re h ired  
w ith  fu ll sen iority  re instated  as o f the d ate  of 
her term in atio n , but sen io rity  sh a ll not accrue 
d u rin g  the p eriod  o f tim e o ff due to p re g n a n cy . 
F a ilu re  to a p p ly  fo r reh ire  w ith in  the n ine (9) 
m onth p eriod  sh a ll w a iv e  a ll righ ts hereu n d er. 
It is fu rth er understood that a p re g n a n t em p lo yee  
sh a ll h ave  her em p loym en t term in ated  not la ter 
th an  the b e g in n in g  o f the sixth  m onth o f p re g ­
n an cy .
A rticle  14. Ju ry  Duty, Uniform s
R e g u la r e m p loyee s, w h o  a re  sub p o e n ae d  a n d  
w h o  report fo r ju ry  service , s h a ll rece ive  the 
d ifferen ce  in p a y  for the tim e lost a n d  the a- 
m ount rece ived  as ju ry  p a y , but in no case 
sh a ll the total p a y  exceed  fo rty  (40) hours p a y  
at the e m p loyee 's re g u la r  s tra ig h t tim e h o u rly  
rate  o f p a y . W hen an  em p lo yee  is re le a se d  for 
a  d a y  or the g re a te r p art o f a  d a y , he sh a ll re­
port to h is store for w o rk . Th is  situ ation  sh a ll 
not exceed  ten w o rk in g  d a y s  per ca le n d a r y e a r.
A ll  un iform s, req u ired  b y  Em p lo ye r, sh a ll be 
fu rn ish ed  b y  the Em p lo ye r w ith ou t ch a rg e , in ­
c lu d in g  la u n d ry  cost. D u rin g  e xce ss ive  cold 
w e a th e r, re a so n a b le  w e a r in g  a p p a re l m a y  be 
w orn.
A rtic le  15. V acatio n s
A ll  em p loyees, w ho h a ve  been in the continuous 
em p loym en t o f the E m p lo ye r for one y e a r  or 
m ore sh a ll be g ra n te d  one w e e k 's  v a ca tio n , 
w ith  p a y .
A ll  e m p loyee s, w h o  h a ve  been in the continuous 
e m p loym en t o f the E m p lo ye r for three y e a rs  or 
m ore, sh a ll be g ra n te d  tw o w e e k 's  v a ca tio n , 
w ith  p a y .
A ll re g u la r em p loyees, w h o  h a ve  been in the 
continuous em p loym en t o f the Em p loyer for e igh t 
(8) y e a rs  or m ore, a v e r a g in g  tw e n ty-five  (25) 
hours or m ore per w e e k , sh a ll be g ra n te d  three 
w e ek 's  va ca tio n  w ith  p a y .
A ll  re g u la r  e m p loyee s, w h o  h ave  been in the 
continuous em p loym en t o f the Em p lo ye r for f if ­
teen (15) y e a rs  or m ore, a v e r a g in g  tw e n ty-five  
(25) hours or m ore per w e e k , sh a ll be gran ted  
four w e e k 's  v a ca tio n , w ith  p a y .
A ll  re g u la r  e m p loyee s, w h o  h a ve  been in the 
continuous em p loym en t of the Em p lo ye r for 
tw enty (20) y e a rs  or m ore, a v e ra g in g  tw en ty-five  
(25) hours or m ore p er w e e k , sh a ll be gra n te d  
f iv e  w e ek 's  va ca tio n , w ith  p a y .
- £ 0
Effective  M a y 1, 1 972 , a ll re g u la r  e m p loyee s, 
w ho h a ve  been in the continuous em p loym en t of 
the Em p lo ye r for tw e n ty-five  (25) y e a rs  or m ore, 
a v e r a g in g  tw e n ty-five  (25) hours or m ore per 
w e ek , sh a ll be g ra n te d  s ix  w e e k 's  v a ca tio n , w ith  
p a y .
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A ll part-tim e em p loyees w ill receive  a v a ca tio n  
of one (1) w e ek for one (1) y e a r 's  service , an d  
tw o (2) w e eks for three (3) y e a r 's  service  an d  
not to exceed two (2) w eeks.
o \
V a ca tio n  p a y  for a ll em p loyees sh a ll be b ased  
on the e m p loyee 's rate  o f p a y  at the tim e v a c a ­
tion is taken  an d  w ill be determ in ed  b y a v e r a g ­
ing the hours w o rked  per w e e k  in the tw e lve  
(12) m onths of the ca le n d a r y e a r  im m e d ia te ly  
p re ce d in g  the v a ca tio n ; h o w e ver, in no event 
sh a ll a w e ek 's  v a ca tio n  p a y  exceed  the num ber 
o f hours in the b a sic  w o rk  w e ek tim es the em ­
p lo ye e 's re g u la r  stra ig h t tim e h o u rly  rate.
If a  h o lid a y , a s  listed in A rtic le  7, h ereof, occurs 
d u rin g  an  em p loyee 's v a ca tio n  p erio d , he or she 
sh a ll be p a id  an  a d d itio n a l d a y 's  p a y  or receive
an e xtra  d a y  o ff in a d d itio n  to the va ca tio n  p a y . 
The season  o f the y e a r for ta k in g  va ca tio n s  sh a ll 
be m u tu a lly  a g re e a b le  betw een the em p lo yee  
a n d  the Em p loyer. The sch e d u lin g  o f e m p lo yee 's 
v a ca tio n  sh a ll be g o ve rn e d  a cco rd in g  to se n io rity , 
if  p ra ct ica b le . Em p loyee 's sh a ll receive  e arn e d  
v a ca tio n  p a y  p rio r to their v a ca tio n .
A n y  em p lo yee , w h o  is la id  o ff  or q u its, p rio r to 
h is a n n iv e rsa ry  d ate , but a fte r three (3) y e a rs  of 
em p loym en t, has w o rke d  three m onths p ast his 
a n n iv e rsa ry  date , sh a ll be entitled  to e arn e d  
va ca tio n  p a y  b ase d  on a v e ra g e  w e e k ly  hours 
a n d  th e ir respective  h o u rly  rate, a n d  sh a ll re­
ce ive  s a id  v a ca tio n  p a y  p rio r to le a v in g  e m p lo y ­
m ent. A n y  e m p loyee, w h o  is d isch a rg e d  for 
d ru n ke nn e ss or d ish o n esty, gross in su b o rd in a ­
tio n , or does not g iv e  prop er notice sh a ll fo rfe it 
a ll va ca tio n  rights.
A rtic le  16. Union A ffilia tio n
A ll  new  e m p loyee s, sh a ll report to the Union o f­
fice  before  b e g in n in g  to w o rk  a n d  re g iste r, a n d  
m ust becom e m em bers o f the Union w ith in  th irty- 
one d a y s  a fte r the ir em p loym en t d ate  a n d  re­
m a in  in g o o d  sta n d in g  as a  condition  o f e m p lo y ­
m ent, consistent w ith  the p ro v is io n s o f the Labor- 
M a n a ge m e n t Re lations A ct o f 1 947 , as a m e n d e d .
A ll  e m p loyee s, covered  b y  th is A gre e m e n t, w o rk ­
ing at the tim e th is contract is s ig n e d , m ust a c ­
q u ire  m em bership  in Local N o. 655  w ith in  th irty- 
one d a y s  o f th e ir em p loym en t date , or the e ffe c­
tive  d ate  o f this contract, w h ich e v e r is la ter, 
a n d  rem ain  m em bers in g o o d  s ta n d in g  fo r the 
d u ra tio n  o f th e ir e m p loym en t, consistent w ith  
the p ro v is io n s o f the La b o r-M a n a ge m en t R e la ­
tions A ct o f 1947 , a s  am en d e d .
A rtic le  17. Stew ards
The Union sh a ll h a ve  the r ig h t to d e s ig n a te  a
Shop S te w a rd  for each store, w h o  sh a ll h a ve  top 
ra n k in g  sen iority  (d u rin g  the term o f his office), 
irrespective  o f actu a l length of service , in case 
o f la yo ffs.
The Em p loyer a g re e s  to p erm it an  au th o rized  
re p re se n tative  or o ffice r o f the Union to h ave  
free access to the stores at a ll hours in w h ich  
sa id  stores a re  open for business to sa tis fy  the 
Union that the term s of the A g re e m e n t a re  com ­
p lied  w ith , but such rep re se n tative  or o ffice r sh a ll 
not interfere  w ith  the duties o f a n y  o f the sa id  
em ployees or the b usiness of the Em ployer.
A rtic le  18. G rie v an ce  Procedure
an d  A rb itration
Sh o u ld  a n y  d ifferen ces, d isp u tes, or co m p lain ts 
a rise  o ver the in terp retation  or a p p lic a tio n  of 
the contents o f this A gre e m e n t, there sh a ll be an 
e arnest effort m ade on the p art of both p arties 
to settle sam e p rom p tly  through the fo llo w in g  
steps:
Step 1. By conference betw een the a g ­
g rie v e d  e m p lo yee , the Sh op  S te w a rd , or both, 
a n d  the Store M a n a ge r.
Step  2. By conference betw een the Busi­
ness Representative  of the Union a n d  the S u p e r­
v iso r o f the C o m p a n y .
Step 3. By conference betw een an  of­
f ic ia l or o ff ic ia ls  o f the Union a n d  the Unit H ead , 
a  rep resen tative  of the C o m p a n y , d e le g a te d  by 
the Unit H e ad , or both.
Step 4. In the event the last step fa ils  
to settle the co m p la in t, it sh a ll be p ro m p tly  re­
ferre d  to the A rb itra tio n  B o ard , a fte r a p p ro v a l 
b y  the Execu tive  o fficer.
The A rb itra tio n  B oard  sh a ll consist o f one person 





ed b y  the Em p lo ye r, a n d  an  im p a rt ia l th ird  p a rty  
chosen by the first tw o. If the th ird  a rb itra to r 
cannot be chosen w ith in  three d a y s  then the 
Fe d e ra l M e d iatio n  an d  C o n cilia t io n  S e rv ice  w ill 
be requested to fu rn ish  a p a n e l o f n am es from  
w h ich  the th ird  a rb itra to r m a y  be chosen. The 
d ecision  o f the m a jo rity  sh a ll be b in d in g  on both 
p arties. Tihe exp e n ses o f the th ird  a rb itra to r sh a ll 
be p a id  fo r jo in tly , but such B oard  sh a ll not be 
e m p ow ered  to a d d  to, detract from , or a lte r 
the term s o f th is A gre e m e n t.
Th e  E m p lo ye r m a y  a t a n y  tim e d isch a rg e  a n y  
w o rke r for prop er cau se. The Union m a y  f ile  a 
w ritten  co m p la in t w ith  the E m p lo ye r w ith in  
seven d a y s  a fte r the date  o f d isch a rg e , a sse rtin g  
th at the d isch a rg e  w a s  im p ro p e r. Such co m p la in t 
m ust be ta ke n  up p ro m p tly, a n d  if  the E m p lo ye r 
a n d  the Union fa il  to a g re e  w ith in  f iv e  d a y s , 
it sh a ll be re ferred  to the B oard  o f A rb itra t io n . 
Sh o u ld  the B oard  determ ine that it w a s  an  u n fa ir  
d isch a rg e , the Em p lo ye r sh a ll re instate  the em ­
p loyee  an d  p a y  him  co m p en sation  at his re g u la r  
rate  for the tim e lost. Such a co m p la in t m ust be 
settled w ith in  tw en ty d a y s  from  its receipt, in ­
c lu d in g  the decision  o f the A rb itra tio n  B oard .
G rie v a n c e s  m ust be taken  up p ro m p tly , a n d  no 
g r ie v a n c e  w ill be co nsid e re d , d iscu sse d , or b e­
com e a rb it ra b le  w h ich  is presented la te r than  
seven d a y s  a fte r such has h ap p e n ed .
The Em p lo ye r sh a ll h a ve  the righ t to ca ll a  con­
ference w ith  a Sh op  S te w a rd , or o ff ic ia ls  o f the 
U nion, for the p urpose  o f d iscu ssin g  h is g r ie v ­
ance , criticism s, or other prob lem s.
G rie v a n c e s  w ill be d iscu ssed  o n ly  th rou gh  the 
o u tlin ed  proced u re , e xce p t in cases w h e re  there 
a re  no Sh op  S te w a rd s, Step  1 sh a ll be om itted.
There sh a ll be no lockout or cessation  o f w o rk  




A rticle  19. No Strike, N o Lock Out
i i
D u rin g  the term hereof, the Union a g re e s  there 
sh a ll be no strike. The Em p lo ye r a g re e s  there 
sh a ll be no lock out.
A rticle  20. U nauthorized A ctivity
The Em p loyer a n d  the Union m u tu a lly  a g re e  that 
‘ in the event o f an  u n au th o rize d  strike or s lo w ­
dow n b y  an  em p loyee  or em p loyees that the 
Em p loyer w ill not f ile  or press suits for m one­
ta ry  d a m a g e s  a g a in st  the Union. The Union 
a g re e s  that it w ill im m e d ia te ly  ta ke  e ve ry  re a ­
so n ab le  m eans to induce the em p loyee  or em ­
p loyees to return to their jobs or resum e stan ­
d a rd  production. Sh o u ld  such em p lo yee  or em ­
p loyees refuse to return to w o rk  or to resum e 
norm al production, the E m p lo ye r m a y  exercise  
w h a te v e r d is c ip lin a ry  action  it deem s proper 
a g a in st  such em p loyee  or e m p loyee s, in c lu d in g  
d isch a rg e , la y -o ff, loss o f sen io rity  righ ts, or 
other p riv ile g e s  g ra n te d  em p loyees under this 
contract or the Em p lo ye r p o licy .
A rticle  21 . S a v in g s  C lau se
Sh o u ld  a n y  portion o f th is A gre e m e n t, or a n y  
p ro visio n  herein  co ntain ed  be f in a lly  rendered 
or d eclare d  il le g a l or a n  u n fa ir  la b o r practice 
b y  reason o f a n y  e x is tin g  or su b se q u e n tly  en­
acted le g is la tio n , or by a n y  decree o f a n y  court 
o f com petent ju risd ictio n  or b y  the d ecision  of 
a n y  au th o rized  go ve rn m e n ta l a g e n cy , in c lu d in g  
the N a tio n a l Lab o r Re lation s B o a rd , such in v a lid ­
ation  of such portion or p ro v is io n  of this A g re e ­
m ent sh a ll not in v a lid a te  the re m a in in g  portions 
th ereof, p ro v id e d , h o w ever, upon a n y  such f in a l 
in v a lid a t io n , the p arties a g re e  to m eet im m e d i­
a te ly  an d  n egotiate  substitute p ro v is io n s fo r such 
portions or p ro visio n s rendered  or d e c la re d  il le g a l 






tions or p ro v is io n s sh a ll r e p a in  in fu ll force  a n d  
effect.
A rtic le  22. G en era l Provisions
The union store card  m a y  be d isp la y e d  in a ll 
p la ces w h e re  m em bers o f Local N o. 6 5 5  a re  em ­
p lo ye d  e x c lu s iv e ly . The store card  sh a ll be re­
m oved at the request o f the Union.
M em bers o f the Union m ust w e a r  the ir union 
buttons w h en  on duty.
The Union sh a ll use its best efforts, a s  a  la b o r 
^ o r g a n iz a t io n ,  to enh an ce  the interests o f the Em ­
p lo y e r as an  e m p lo ye r of union la b o r.
The Union a g re e s  to u pho ld  the ru les a n d  re g u ­
lation s o f the Em p lo ye r in re g a rd  to { jjy jg Jy g l 
• j r j  a n d  jle a d y  ^ a tte n d a n ce , p ro p e r a n d  su ffic ie n t 
J L  n otification  in case o f n ece ssary  a b se n ce , con­
duct on the job, a n d  a ll other re a so n a b le  ru les 
a n d  re g u la tio n s e stab lish e d  by the Em p lo ye r.
^ i- T h e  Union a g re e s  to co operate  w ith  the Em p lo ye r 
in m a in ta in in g  a n d  im p ro v in g  sa fe  w o rk in g  con­
d ition s a n d  p ractices, in im p ro v in g  the c le a n li­
ness a n d  good  h o u se ke ep in g  o f the stores, a n d  
in ca r in g  fo r e q u ipm en t a n d  m a ch in e ry .
The union re co gn izes the need for co nve rsatio n  
a n d  the e lim in atio n  o f w a ste  a n d  a g re e s  to co­
op erate  w ith  the E m p lo ye r in su g g e stin g  a n d  
p ra ctic in g  m ethods in the interest o f co n v e rsa ­
tion a n d  w aste  e lim in atio n .
The Union re co gn izes the need for im p ro ve d  
m ethods a n d  output in the interest o f the em ­
p loye es a n d  the bu sin ess a n d  a g re e s  to co operate  
w ith  the Em p lo ye r in the in sta lla tio n  o f such 
m ethods, in su g g e stin g  im p rove d  m ethods a n d  
in the edu cation  of its m em bers in the necessity 
fo r such ch a n g e s  an d  im provem ents.
The Em p lo ye r a g re e s  to p ro v id e  a com plet first 
a id  kit in each store. i
The Em p loyer a g re e s , upon re a so n a b le  notice, to 
a llo w  records to be checked w h e re  n ecessary, 
for Pension a n d  Health a n d  W e lfa re  contribution 
a n d  w a g e  rates. F a ls if ica tio n  o f p a y ro ll records 
sh a ll be cause for d ism issa l.
A rticle  23 . V eteran Rights
S e n io rity  righ ts sh a ll accu m u late  d u rin g  the a b ­
sence o f a n y  em p lo yee  w h o vo lu n teers or is 
d rafted  under the Se le ctive  Se rv ice  Proclam ation  
A ct, a n d  such em p loyee  sh a ll be re instated  to 
his form er position , or a s im ila r  position , p ro v id ­
ed the em p loyee  a p p lie s  for sam e w ith in  ninety 
d a y s  a fte r h o n o ra b le  d isch a rg e  from  service , an d  
is p h y s ica lly  fit.
A rticle  24. Successor C lau se
In the event of a ch a n g e  of ow n e rsh ip  of the 
op e ratio n , w h eth er it be v o lu n ta ry , in vo lu n ta ry, 
or b y  o p e ratio n  of la w , the Em p lo ye r sh a ll im ­
m ed ia te ly  p a y  o ff or m ake  p ro v is io n s for a ll 
o b lig a tio n s, in c lu d in g  a ccu m u lated  w a g e s , pro­
rata  of e arn e d  va ca tio n s. Health  a n d  W e lfa re  
paym ents, a n d  Pension p aym en ts accu m u lated  
p rior to the date  of the ch a n g e  of o w n e rsh ip .
If a n y  ow ner or Em p loyer h ereunder se lls , leases, 
or tran sfers his b usiness or a n y  p art hereof, 
w hether v o lu n ta ry , in v o lu n ta ry , or b y  operation  
of la w , it sh a ll be his o b lig a tio n  to a d v ise  the 
successor, leasee, or tran sferee  of the existence 
of this A gree m en t, a n d  such successor, leasee  or 
tran sferee  sh a ll be bound fu lly  b y  the term s of 
this A gree m en t, a n d  sh a ll be o b lig a te d  to p a y  
the w a g e s , v a ca tio n s, Health  a n d  W e lfa re  p a y ­
m ents, Pension p aym en ts, a n d  co m p ly  w ith  a ll 
other conditions o f this A g re e m e n t in effect at 
the tim e o f the sa le , lease, or tran sfer, a n d  in the
event the se lle r or tran sferro r fa ils  to p a y  his 
o b lig a t io n s  hereu n d er, sh a ll assum e a ll o b lig a ­
tions o f th is A g re e m e n t in the p lace  a n d  stead  
o f the Em p lo ye r s ig n a to ry  thereto the sam e as 
if  he h ad  been the O w n e r or Em p lo ye r from  the 
b e g in n in g .
Th is A gre e m e n t sh a ll be b in d in g  upon the heirs, 
executors, a n d  a d m in istra to rs  a n d  a ss ig n s  o f the 
p a rties  hereto.
A rtic le  25 . Picket Lines
The fa ilu re  o f a n y  em p loyee  to cross or w o rk  
b eh ind  a p icket line  w h ich  h as been o ff ic ia lly  
re co gn ized  b y  the St. Louis Lab o r C o u n cil sh a ll 
not constitute a v io la tio n  o f th is A g re e m e n t. The 
E m p lo ye r sh a ll not d iscr im in a te  a g a in st  the em ­
p lo ye e  in a n y  w a y  for e x e rc is in g  sa id  p re ro g a ­
tive . The Union a n d  the Em p lo ye r a g re e  that 
neither w ill m a ke  a n y  ru les or re g u la tio n s  con­
f lic tin g  w ith  the term s o f this A g re e m e n t.
A rticle  2 6 . H ealth an d  W elfare
Effective M ay 1, 197 1 , the Em p lo ye r sh a ll p a y  
fifte en  cents (15c) per hour for a ll hours w o rke d  
at stra ig h t tim e, in c lu d in g  va ca tio n s  a n d  h o li­
d a y s , w ith  a m axim u m  o f forty  (40) hours p er 
w e ek fo r a ll e m p loyee s, co vered  b y  th is A g r e e ­
m ent, into the Reta il Store Em p loyees U nion, Local 
N o. 655  W e lfa re  Fund.
Effective A p r il 30, 1972 , the E m p lo ye r sh a ll p a y  
e ighteen  cents (18c) per hour for a ll hours 
w o rke d  at stra ig h t tim e, in c lu d in g  v a ca tio n s  a n d  
h o lid a y s , w ith  a m a xim u m  o f forty  (40) hours 
per w e e k  for a ll em p lo yee s covered  b y  this 
A gre e m e n t, into the Retail Store Em p loyees U nion, 
Local N o. 655  W e lfa re  Fund.
Effective  A p ril 29 , 1973 , the Em p lo ye r sh a ll p a y  
tw enty cents (20c) per hour for a ll hours w o rke d
at stra ig h t tim e, in c lu d in g  va ca tio n s  an d  h o lid a y s , 
w ith  a m axim u m  of forty (40) hours per w eek 
for a ll e m p lo yee s, covered  b y th is A gree m en t, 
into the Retail Store Em p loyees U nion, Local N o. 
655 W e lfa re  Fund.
The sum  so p a id  into sa id  W e lfa re  Fund sh a ll’ be 
held in trust in sa id  W e lfa re  Fund a n d  sh a ll be 
used for the purpose o f p u rch a sin g  G ro u p  Life 
Insurance , G ro u p  A cc id e n ta l Death a n d  D ism em ­
berm ent In su ra n ce ,-G ro u p  A cc id e n t and  S ickness 
In su ran ce , G ro u p  F losp ital In su ran ce , a n d  G rou p  
S u rg ica l Exp ense  In su ran ce  for the em p loyees 
an d  th e ir d ep endents o f the Em p lo ye r, as deter­
m ined b y  the Trustees.
The ab o ve  p a ra g ra p h  sh a ll not be construed to 
cover dependents w ith  G ro u p  Life  In su ran ce  a n d  
G ro u p  A ccid e nt an d  S ickn ess Insurance.
A  copy o f the Trust A gre e m e n t a n d  a n y  a m e n d ­
m ent thereto sh a ll be m ade a p art h ereof as 
fu lly  as if  herein  at length  set forth.
A rticle  2 7 . Pension Plan
a. Su b je ct to the term s of this A rtic le , 
from  the effective  date  o f this A gre e m e n t, the 
Em p loyer sh a ll p a y  tw e lve  cents (12c) per hour 
for a ll hours w o rke d  at stra ig h t tim e, in c lu d in g  
v a ca tio n s a n d  h o lid a y s , w ith  a m axim u m  of 
forty (40) hours for a ll e m p loyee s, covered  by 
this A gree m en t, into the Em ployer-U nion  Pension 
Fund, w hich  sh a ll be jo in tly  a d m in iste re d  b y  the 
Union an d  the Em p lo ye r, as p ro v id e d  in an  
A gre e m e n t e sta b lish in g  such Pension Fund.
b. S a id  Pension Fund sh a ll be used to 
p ro vid e  b en efit pensions for e lig ib le  e m ployees 
o f the Em p loyer a s  p ro v id e d  in a Pension P lan , 
the term s a n d  p ro v is io n s o f w h ich  a re  to be 
a g re e d  upon b y  the p arties hereto; sa id  Pension 
Plan  sh a ll, a m o n g other th in g s, p ro v id e  that a ll
ben efits under the P la n , a n d  costs, ch a rg e s, a n d  
e xp e n ses o f a d m in iste rin g  the P la n , a n d  a ll  ta x e s  
le v ie d  or assessed  upon or in respect o f sa id  
P la n  or Trust, or a n y  incom e therefrom , sh a ll be 
p a id  out o f the Pension Fund.
c. S a id  Pension P lan  a n d  the Trust A g r e e ­
m ent e sta b lish in g  the Pension Fund sh a ll be su b ­
m itted to the United States T re a su ry  D ep artm ent 
a n d  the United States D ep artm ent o f La b o r for 
the a p p ro v a l a n d  ru lin g s  sa tis fa cto ry  to the Em ­
p lo y e r, that sa id  P lan  is q u a lif ie d  u n der I.R .C ., 
Sec. 4 0 1 , et seq ., a n d  that no p a rt o f such p a y ­
m ent sh a ll be in c lu d ed  in the re g u la r  rate  o f p a y  
o f a n y  em p lo yee .
d. It is understood a n d  a g re e d  that a n y  
a n d  a ll steps n ece ssary  a n d  a d v isa b le  w ill be 
take n  to o b ta in  a n d  m a in ta in  the a p p ro v a l a n d  
ru lin g s  o f g o ve rn m e n t a g e n c ie s  a s  ou tlin ed  in 
C a b o v e , but p a ym e n t o f co ntrib u tions to the 
Fund w ill not be w ith h e ld  or d e la y e d  p e n d in g  
such a p p ro v a l a n d  ru lin g s , p ro v id e d , h o w e ver, 
that if  such P lan  is d isa p p ro v e d , then a ll co ntri­
butions m ade  b y  the E m p lo ye r to the Pension 
Fund w ill be re fu nd ed  to the Em p lo ye r.
e. The Em p lo ye r sh a ll be represented  b y  
two o f its e m p lo yee s, or b y  som e other re p re ­
sen tative  on the B oard  o f Trustees a d m in is te rin g  
such Pension P lan .
A  co py o f the Trust A g re e m e n t a n d  a n y  a m e n d ­
m ent thereto sh a ll be m ade a p art h ereof a s  fu lly  
a s  if  herein  at length  set forth, w h e n  a d o p te d .
A n y  Em p loye r, p a rty  to this A gre e m e n t, w h o  fa ils  
to m ake  a  com plete a n d  fu ll return a n d  p a ym e n t 
for a ll contributions due Local Union 655  H ealth  
a n d  W e lfa re  Fund as p ro v id e d  h erein  or w ho 
fa ils  to m ake  a com plete a n d  fu ll return a n d  
p aym e n t o f a ll contributions due to Reta il Store 
Em p loyees Local No. 6 5 5 , A F L -C IO , Food em p loy-
ers Jo in t  Pension Fund sh a ll be co nsid ered  d e­
lin qu en t. For the purpose o f d e fra y in g  the a d ­
d itio n a l expen se  of h a n d lin g  the d e lin q u en t con­
tributions to the Pension Fund or the H ealth  and 
W e lfa re  Fund, each Em p lo ye r p a rty  to this A g r e e ­
m ent sh a ll p a y  an  a d d it io n a l sum  o f ten per 
cent (1 0 % )  o f the am ount due for each m onth, 
or p art thereof, for e ither o f both Funds, that 
sa id  Em p loyer is d e lin q u en t, or the a d d it io n a l 
sum  o f $ 1 0 .0 0  per m onth for each m onth o f d e­
lin q u e n cy  w h ich e v e r is g re ate r. It is further a- 
greed  that the m axim u m  am ou nt w h ich  sh a ll be 
due and o w in g  as a  service  ch a rg e  fo r h a n d lin g  
such d elin q u en t co ntrib u tions sh a ll not exceed 
on h u ndred per cent (1 0 0 % )  o f the am ount due 
each  m onth, or p art thereof, or the sum  of 
$ 1 0 0 .0 0  for each  m onth of d e lin q u e n cy, w h ich ­
ever is g re ate r. In a d d itio n , such d elin q u en t
Em p loyer sh a ll a lso  be lia b le  for the re a so n a b le  
expense of the a u d ito r w h o  sh a ll a u d it the p a y ­
ro ll records of such Em p lo ye r, a n d  the re a so n a b le  
le g a l e xpen ses a n d  court costs m ade necessary 
b y  reason of such d e lin q u en cy.
A ccep ted  for
RETA IL STO RE EM PLO YEES U N IO N , 
LO C A L
A ccep ted  for
By
By
6 1 ?* .
Retail Store Em ployees Local 6 5 5 , A F L-C IO  
1401 H am pton A ven u e  
St. Louis, M issouri 6 3 1 3 9  
Telephones:
G en era l O ffice  - 6 4 7 -4 9 5 0  
Health a n d  W elfare  - 6 4 4 -5 7 5 7  
Pension - 6 4 4 -6 6 3 6  
Cred it Union - 6 4 7 -1 1 1 9
BLS 2453a OMB No. 44-R0003 
App. exp. March 31 1975
U .S. D E P A R T M E N T  O F  L A B O R
Bureau  of L abor Statistics 
WASHINGTON, D.C. 20212
6733 May 16, 1972
M*. James Brown, Business Representative 
Retail Clerks International Association 
Hampton Avenue 
St, Louis, Missouri 63139
Gentlemen:
Thank you fo r  sen d in g us th e cu rre n t union ag re em en t(s) id e n t i f i e d  
below .
For use in preparing studies of collective bargaining practices, we 
would like to know the number of employees covered by each agree­
ment. Please supply current information in column (3) below and 
return this form in the enclosed envelope which requires no postage.
Your cooperation is appreciated.
VerJ? truly yours,
G E O R G Y  W. MOORE 
Commissioner
Number of employees
Establishment Name of union normally covered by
agreement
(1) (2) (3)
Independent Super 
Markets
Covering Grocery 
Division
St. Louis, Missouri
Local #655
x,
\kXP
